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PAYROLL TAX EXEMPTIONS — JOB TRAINING 

183. Mrs L.M. O’MALLEY to the Minister for Finance: 
I refer to the opinion piece in today’s The West Australian by the Australian Industry Group that praises the 
McGowan Labor government’s plan for jobs and highlights the need to train workers for the jobs of the future. 
Can the minister outline to the house how changes to payroll tax exemptions will support small business and ensure 
that there is genuine targeted training for workers? 

Mr B.S. WYATT replied: 
I thank the member for Bicton for the question. For the record, this document is dated 21 March 2018. I do not 
want to cause any mass confusion in the chamber! I want to read the first paragraph of this very good opinion 
piece by Kristian Stratton, the state manager of the Ai Group; it states — 

It seems not a day goes by in the past few weeks where the State Government isn’t out and about 
announcing another one of its job initiatives. 

I have to say that he is right. Every time I turn on the television, there is the Premier with more good news. 
Mr Stratton raises another very important point in his second paragraph — 

While this massive push to create more local employment is welcome, the question is, are we planning 
to develop workers with the skills needed to fill the jobs of the future? 

That is a very good question, because I outlined to this place as recently as yesterday the reforms we are making 
to the payroll tax exemption that will support small businesses to ensure that they also get the opportunity for 
support for training. In 2016–17, the employer-driven payroll tax exemption effectively cost the state about 
$30 million for existing employees. As I pointed out as recently as today in my second reading speech, the intent 
of this support from the taxpayer is for new employees and apprentices. However, we also need it to not simply be 
driven by the desire to remove payroll tax obligations. I went through three examples yesterday—for example, 
a company not involved in civil construction is enrolling all its employees in training in civil construction so that 
it can avoid its payroll tax. I want to highlight some other examples, and there are many from the Office of State 
Revenue. So far in 2017, an employer has claimed an exemption of around 77 per cent of total wages. Another 
employer has claimed an exemption of around 92 per cent of total wages, on the back of a 93 per cent claim in 
2016–17. An employer, in the face of a no doubt strenuous cross-examination by the Office of State Revenue, 
admitted that they were putting only enough employees on traineeships to reduce their taxable wages to below the 
$850 000 threshold. That is not legitimate training, members. We want to enable the government of the day, 
regardless of its political stripe, to encourage more direction of training into those areas that the economy needs. 
That is all about training the future workforce that the economy needs, not driven by an attempt to get around 
payroll tax. I think any credible organisation, like the Ai Group, would support this. If we are going to have 
considerable taxpayer support, we need to make sure it is targeted appropriately. 

I introduced the legislation today to hopefully cease that rorting—as I said, it is legal, but it is rorting—by capping 
it at $100 000 and limiting it to new employees. We are now about to enter into phase 2 of a period of consultation 
about moving to a grant scheme. I say that that is all the detail I will give at this point, because I am keen to hear 
from the Ai Group, the Chamber of Commerce and Industry of Western Australia and others who are very engaged 
in this space to ensure that we get this right. The beauty of a grant scheme, as I have highlighted, is that it means 
that those small businesses that currently do not pay payroll tax, and therefore do not get state government support 
for training their new employees, will be entitled to do so. I think that is a great outcome. Firstly, we will find 
a funding source for nearly 44 000 training positions across the forward estimates—positions that will be trained 
only if these reforms make it through Parliament. Secondly, and importantly, it will ensure that that support for 
training new employees is available to small businesses, which, to be frank, do a lot of the grunt work around 
driving jobs and innovation in our economy. This is good reform and it is timely reform, and the savings from it 
will be directed into further training Western Australians. 
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